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ARTICLE 1 


A. 


B. 


RECOGNITION 

Sta,!F^m° ns f vT" ! 23 - L ? ws of 1974 ’ *<“ Bethlehem Township Board of 
fSSS ’ A Eq ?- Opportunity Employer, hereby recognizes the Bethlehem Township 
S?mil‘on Assocmtion as the majonty representative and as the exclusive and sole representative 

md SJSfae pSS nS C ° nCemini terms and “"“0“ of employment for the following full 

1 • Certificated teaching staff members 

2. Cafeteria 

3. Bus drivers employed by the Board of Education 
The following personnel are excluded: 


1 . 

2 . 

3. 

4. 

5. 

6 . 

7. 

8 . 
9. 


Superintendent of Schools 
Secretary to the Superintendent 
Administrative Personnel 
Supervisory Personnel 
Cafeteria Manager 
Secretary of the Board 
Assistant Secretary to the Board 
Head Custodians 
All other personnel are excluded 


!5^°S erWi f todicate<i ' the "employee," when used hereinafter in the Agreement shall 
employees represented by the Association in the negotiating unit as above defined. 


B. 

C. 


ARTICLE 2 

NEGOTIATI ON OF SUCCESSOR AGREEMENT 

wkhChanteff^ ^nhlfrr^ 0 over a lessor Agreement in accordance 

wrtn Chapter 123, Public Laws 1974, m a good faith effort to reach agreement on all matters 

the As^faWsS^ condltlons of employment, provided such negotiations are requested by 
emni™ K s , excl V SIve representative. Any Agreement so negotiated shall apply to all Y 
ScSn be reduCed t0 Wntmg ’ be Slgned after adoption by both the Board andthe 

r fP[ esents incorporates the complete and final understanding and settlement 
by the parties of all bargamable issues which were or could have been the subj^foTnegmiaS. 

The parties acknowledge that during the negotiations that resulted in this Agreement each had 
euntamted nght and opportunity to make demands and proposals with respect to any matter or 
subject not removed by law from the area of collective bargainingandk th£ 

by the PartieS ate ,he “ of .hal^a^d op^“S 
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D. 


This Agreement shall not be modified in whole or in part by the parties except by an instrument 
in writing duly executed by both parties. 


ARTICLE 3 

GRIEVANCE PROCEDURE 


Definition 


1. Grievance 

A grievance" is a claim by an employee or the Association based upon the interpretation 
application, or violation of this Agreement, policies or administrative decisions affecting ’ 
an employee or a group of employees. 

2. Aggrieved Person 

An aggrieved person" is the employee or employees or the Association making the 


B. Purpose 


The purpose of this procedure is to secure, at the lowest possible level, equitable solutions to the 

nrorlpTn WhlC m f ™ m t0 H” 16 f 136 affectm g employees. Both parties agree that these 

procedure^ ^ ^ ^ mforma 311(1 confi dential as may be appropriate at any level of the 


C. Procedure 


1- Time Limits 

Since it is important to both parties that grievances be processed as rapidly as possible, 
and m good faith, the number of days indicated at each level should be considered as a 
maximum and every effort should be made to expedite the 

process. The length of time specified may, however, be extended by mutual agreement. 
2. Year End Grievance 

hi the event a grievance is filed at such time that it cannot be processed through all the 
S t u 1S P n ? van< ; e Procedure by the end of the school year, and if left unresolved 
until the. beginning of the following school year, could result in irreparable harm to a 
party in interest, both parties should attempt to reduce the time limits set forth herein so 
that the Grievance Procedure may be exhausted prior to the end of the school year or’as 
soon as practicable thereafter. * 
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3. Level One - Building Principal 

An employee with a grievance shall first discuss it with the building principal either 
irf^ly'' 0 ”’ 5 designa,ed tentative, with the objective of 

action giving rise to the grievance, set forth the grievance in writing to the building 
principal with a copy to the Superintendent. 8 8 

Sev^c^rSfhe^nL 5 -^ 11 Stat£ i (a) ^ iev 1 ant ' s name i (b) the date of the written 
grievance (c) the specific remedy sought by the grievant; (d) the specific contract article 
violation alleged; and (e) the date of the alleged violation. 

wl b n U f din ^? ril l Cip f J shaI1 communicate his/her decision to the grievant in writing 
within five (5) school days of receipt of the written grievance. 8 

4- Level Two - Superintendent 

2® 1 f?5 v JP t ™ ay a PP eaI *e building principal's decision to the Superintendent The 
receipt of the l U m^- 111 * 611 ^ 611 * 1 be m ^ting and filed within five (5) school days of 

nrindlf thp b dmg pnnCipaI s decision. If the Superintendent is the building 

principal, the grievance may proceed to level three. The Superintendent shall meet with 

ten (1 °> sch0 °" to disc" ^ 

s. s decision ~ ng **"“ 

3- Level Three - Board of Education 

Ipoefftothe RoprH^fF 1 ^ 6 Superintendent's decision to the Board of Education. The 
appeal to the Board of Education must be m writing and filed within ten (10) school davs 
of receipt of the Superintendent's written decision. 1 } Y 

of Education, or its designated committee, shall meet with the grievant and 
his/her representatives within fifteen (15) school days to discuss the grievance or at the 
next regular meeting not to exceed thirty [30] days. The Board shafifsue a Sen 

no , lat ten , (10) sch ° o1 **** after this meetin §- 
15 fmaI ,rao,ar 35 ^ dispute re,ates » B °- d 

6- Level Four - Arbitration 


If the grievant is not satisfied with the disposition of the grievance at the Board level or if 
no decision has been rendered within ten [10] school dayfof the Boa^d meeSig the 

Written teLTftheSir arbitrati ? D if the dispute concerns the Express 

Srto wEZ? T A . re 9 uest for a list of arbitratois may be made 

either to the American Arbitration Association or the Public Employment Relations 

Commission. The parties shall then be bound by the rules and pLE of 
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designated agency in the selection of an arbitrator. The arbitrator so selected shall confer 
with the representatives of the Board and the Association, holding hearings promptly and 
shall issue a decision which shall be in writing and which shall set forth the findings of 
fact, reasoning and conclusions on the issue submitted. The arbitrator may not amend or 
modify the provisions of this Agreement. The decision of the arbitrator shall be binding 
upon the parties. 

In the event of arbitration, the costs of the arbitrator's services shall be shared by the 
parties and each of the parties shall bear their own costs. 

7. Both parties recognize the desirability of continuous and uninterrupted operation of the 
instructional program during the normal school year, and the avoidance of disputes which 
threaten to interfere with such operation. Since the parties have established a 
comprehensive Grievance Procedure under which unresolved disputes may be settled, the 
parties have removed the basic cause of work interruptions during the period of this 
Agreement. The Association accordingly agrees, during the period of this Agreement, 
that it will not, nor will any person acting in its behalf cause, authorize, or support, nor 
will any of its members take part in any strike. The Board accordingly agrees, during the 
period of this Agreement, that it will not lockout employees. 

Rights of Employees to Representation 

1. Employee and Association 

Any aggrieved employee may be represented at all stages of the Grievance Procedure by 
himself, or, at his option, by a representative selected or approved by the Association. 
When an employee is not represented by the Association, the Association shall have the 
right to be present and to state its views at all stages of the Grievance Procedure. 

2. Separate Grievance File 

All documents, communications and records dealing with the processing of a grievance 
shall be filed in a separate grievance file and shall not be kept in the personnel file of any 
of the participants. 

3. Meetings and Hearings 

All meetings and hearings under this Procedure shall not be conducted in public and shall 
include only such parties in interest and their designated or selected representatives, 
heretofore referred to in this Article. 

4. Failure by the Board or its agents at any step of this Procedure to comply with time limits 
shall permit the gnevant to proceed to the next step. Failure by the grievant to appeal a 
grievance to the next step within time limits shall be deemed to be waiver of further 
appeal of the decision. 

5. All employees will continue under the direction of the supervisors regardless of the filing 
and processing of any grievance. 
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6. Whenever any member of the Association who has filed a grievance is mutually 

scheduled by the parties to participate during that individual's working hours in grievance 
proceedings neither he/she nor his/her employee representative in the employ of the 
Board shall suffer loss of pay. 


ARTICLE 4 

RIGHTS AND PRIVILEGES OF BOTH PARTIES 


A. Information 

The Board agrees to make available at reasonable hours all public information, pertinent to Board 
business, in order to assist the Association in processing any grievance or complaint and 
developing intelligent, accurate, informed and constructive programs. 

B. Use of School Buildings 

The Association and its representatives may be granted upon notification to the Superintendent 
and the principal of the building and with approval from the Superintendent or his/her designee 
the privilege to use school buildings at all reasonable hours for proper Association meetings. 

The Superintendent or his/her designee and the principal of the building shall be notified in 
advance of the time and place and probable duration of all such meetings. 

C. Use of School Equipment 

The Board extends the following privilege to the Association: 

The use of facilities and equipment, designated by the Board, when not otherwise in use. The 
Association is to pay for the reasonable cost of all materials and supplies incident to such use. 

D. Employee-Administration Liaison 

The Association's Liaison Committee shall meet with the Superintendent or his/her designee, at 
least once every calendar quarter during the year if requested by either party to review and 
discuss current problems and practices of mutual interest and the administration of this 
Agreement. The committee’s recommendations are advisory only. 


ARTICLE 5 
EMPLOYEE RIGHTS 

A. The Board and the Association recognize their obligations under Chapter 123, P.L. 1974. 

B. Whenever any employee is required to appear before the Board, or any Committee of the Board, 
concerning matters of employment, he/she shall be given prior written notice of the reasons for 
such meeting and shall be entitled to have a representative of the Association present to advise 
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him/her and represent him/her during the meeting. Payment of the employee's salary during 
suspension shall be at the discretion of the Board of Education. 


ARTICLE 6 

PERSONNEL RECORDS 


A. No material derogatory to an employee's conduct, service, character or personality shall be placed 
in his/her personnel file unless the employee has had an opportunity to review the material. 

B. The employee shall acknowledge that he/she has had the opportunity to review such material by 
affixing his/her signature to the copy to be filed with the expressed understanding that such 
signature in no way indicates agreement with the contents thereof. 

C. In the event the employee refuses to review or sign the material, the Association representative 
will be called to verify said refusal in the presence of the employee. The Association 
representative and administrator shall sign the document in the presence of the employee and it 
will then be placed in the employee's personnel record. 

D. The employee shall also have the right to submit a written answer to such material and his/her 
answer shall be reviewed by the administrator or his/her designee and attached to the file copy. 

E. The employee shall have the right to review his/her personnel file, with the exception of pre¬ 
employment materials, upon request at a time mutually agreed to by the employee and the 
administrator. 

F. At least once every two (2) years, an employee shall have the right to indicate those documents 
and/or other materials in his/her personnel file which he/she believes to be obsolete or otherwise 
inappropriate to retain. Said documents shall be reviewed by the Superintendent and if, in the 
determination of the Superintendent, they are obsolete or otherwise inappropriate to retain, they 
shall be destroyed. 


ARTICLE 7 

UNIT MEMBER EMPLOYMENT 
I CERTIFICATED STAFF EMPLOYMENT PROCEDURE 


A. Upon initial employment, up to full credit on the teacher's salary guide may be given for previous 
teaching experience in a duly accredited school. 

B. Placement on Salary Schedule 

Each teacher who is eligible shall be placed on the next step of the salary schedule as of the 
beginning of each school year. To qualify for placement at the next step of the salary guide, a 
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teacher must have been employed for a minimum of ninety (90) work days during the previous 
school year. The Board reserves the right to withhold an increment as prescribed by statute. 

Notification of Contract and Salary 


Teachers shall be notified of their contract and salary status for the ensuing year as provided by 
T ,^ e e ^ e ^t the Agreement is not ratified by the date teachers are to be notified of their 

sha Ll b f notl S ed of their contract by the date provided by law, and of their salary no 
later than five (5) days after the ratification of the Agreement. 


non-certificated staff employment procedure 


A. 


All employees shall receive written notice of whether they will be 
year. Such notice shall contain the salary or hourly rate which the 
known by that date. .. . 


retained by June 1 of each 
employee is to receive, if 


Placement on Salary Schedule 


C. 

D. 


Each employee shall be placed on his/her proper position on the salary schedule. 

The Board retains the right to hire new bus driver and cafeteria employees at up to fifteen 
percent (15%) below the lowest existing salary for said positions as enumerated in the 
agreement. Subsequently, settlement percentages or equal dollars will be applied to the 
new salaries per negotiations between the parties. 


employee niayoniy WOrkmg ^ ^ Whkh 

^dtdlole Ws/her ^ < 3 °) ^ " oti “ be 


ARTICLE 8 

WORK YEAR, WORK DAY AND ASSIGNMENT 


I. TEACHERS 
A. In-School Work Year 


1 a. The school calendar shall be established by the Board of Education upon the 

recommendation of the Superintendent after his/her consultation with representatives of 
the Association. However, the Board and Association recognize that the established 
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calendar may be altered due to inclement weather, or other cause, which necessitates the 
cancellation and rescheduling of school sessions. 

lb. One (1) additional in-service day was added during the 1998-1999 school year. Another 
in-service day was added during the 1999-2000 school year. 

2. Teachers are expected to devote to their assignment the time necessary to meet their 
responsibilities, and shall be required to sign in and sign out. 

3. The school day shall be defined as seven (7) hours, of which five hours and thirty minutes 
(5’ 30”) are instructional time. The arrival and departure time for all teachers shall 
remain in accord with the established policy of the Board of Education. 

4. Teachers may leave the building, upon notification to the principal, during their 
scheduled, duty-free lunch period. 

B. Evening Meetings 

Teachers may be required to attend no more than six (6) evening assignments or meetings each 
school year. 

C. Faculty Meetings 

Teachers may be required to stay after the end of the regular workday, without additional 
compensation, for the purpose of attending no more than two (2) one-hour faculty/curriculum 
meetings per month. 

D. Teacher Plan Books 

All teachers will maintain a plan book on a week-by-week basis, and submit the plan book to the 
building administrator on a weekly basis. Plan books will be turned in to the office at the end of 
the year and returned to the teacher prior to commencing of school in September. 

E. Substitute Coverage 

In those cases where substitutes are not available and regular teachers are used as substitutes 
during their preparation times, the teacher shall be paid at the rate of twenty dollars [$20.00] per 
hour. Payment for such coverage shall be made at the end of the school year. 

F. Teacher Assignment 

1- Notification Date for Presently Employed Teachers 

All teachers shall be given written notice of their tentative schedules, class and/or subject 
assignments, building assignments and room assignments for the forthcoming year not 
later than May 20. A list of said tentative schedules and assignments shall be 
simultaneously supplied to the Association President. 
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2. Revisions 


In the event that changes in schedules, class and/or subject assignments building 

teacEffectedshaU Kf? T* pr ,° POSed • a ? er June I5 ’ the Association and any 

Sid the Association the rSlt m Wn ! mg upon the re( I uest the teacher 

. • n n Association, the changes shall be promptly reviewed between the Drincmal or 

Si£33S! e teacher affected ’ at Ws/her option ’ -*of 


G. Vacancies 


1 . 


2 . 


A^ISSiO 311 Ju f e 1 ° fea u h S S° o1 year th e Superintendent shall supply to the 
during the folbt P n°g school ySf’ “ '' St ° f VaCandeS ** are expec,ed ,0 ^ 

Teachers who desire a change in grade may file a written statement of such desire with 
the Superintendent not later than May 5 of each school year. Such statement shall include 
the grade and/or subject to which the teacher desires to be assi^ied 

If a vacancy arises during the school year, the Association shall be notified. 


11 CAFETERIA EMPLOYERS 

A. Cafeteria employees shall work and be compensated for 184 days. 


B. 


Ondays when school is closed for the entire school day, cafeteria employees are not required to 


HI BUS DRIVERS 

A. Inclement Davs 

wSrhow^fa ^Sft a 7lS leVer i. StUdent attc " dance is “* required due to inclement 
they P- * -hoc. being cancelled, 

B. Physical Exams 

For Bus Drivers not receiving health benefits paid for by the Board of Education the Board shall 

drived doiiars f 8o] each year towards 

anver. A voucher for the exam must be presented and signed by the driver. 
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C. Class Trips 

All class trip assignments will be made through the Superintendent's office and seniority will be a 
tactor considered m determining who the driver will be, however it will not be the only factor. 

D. Fingerprints 

The Board of Education shall pay the cost of fingerprinting for bus drivers. If the driver fails the 
fingerprint background check the Board shall not be obligated to reimburse the cost of 
fingerprinting. Reimbursement shall occur after the background check is completed and a letter 
certifying passing is forwarded to the district by the State. 


ARTICLE 9 

TEACHER EVALUATION 

A. Frequency 

1. Non-tenured teachers shall be observed through classroom visitation by a certified 
supervisor at least three (3) times in each school year and tenured teachers at least one (1) 
time m each school year to be followed in each instance by a written evaluation report 
and by a conference between the teacher and his/her immediate supervisor. Each 
observation shall consist of at least a complete lesson. 

2. No more than one observation/classroom visitation required under A. above shall occur 
on the same day. No required observation/classroom visitation shall occur prior to the 
completion of the evaluation conference following the previous observation/classroom 
visitation. 


3. Evaluation conferences shall occur within ten (10) calendar days of the observation. 

B. Open Evaluation 

Ail monitoring or observation of the work performance of a teacher shall be conducted openly 
and with full knowledge of the teacher. The use of eavesdropping, public address, cameras, 
audio systems, and similar surveillance devices shall be strictly prohibited. 

C. Copies of Evaluations 

A teacher shall be given a copy of any evaluation report prepared by his/her evaluator at least one 
(1) day before any conference to discuss it. No such report shall be submitted to the central 
ottice, placed m the teacher’s file or otherwise acted upon without prior conference with the 
teacher. No teacher shall be required to sign a blank or incomplete evaluation form. 
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D. Reports 


Evaluation reports shall be presented to each teacher in accordance with the following 
procedures: & 


Such reports shall be issued in the name of the evaluator. The evaluator is the person 
who observed the teaching performance as required heretofore in this Article. 

Such reports shall be addressed to the teacher. 

Such reports shall be written in narrative form and shall include specific suggestions as to 
measures that the teacher might take to improve his/her performance in each of the areas 
wherein weaknesses have been indicated. 


ARTICLE Ifl 


EVALUATION OF STUDENTS 


The teacher has the responsibility to determine student grades based upon their professional judgement 

To^Sh^Schonm^S 11 ? 6 ti! 0 T — en SubjeCt within ^ grading policy of the Bethlehfm 

1Ius ^n reserves the right to make the determination to change a 
ent s grade. The teacher shall be notified of the change by the administrator making the change. 


ARTICLE 11 
SICK LEAVE 


A. 

B. 

C. 


Svfd^s per yem^ ^ Fegularly empIoyed ten 'month employees ten (10) accumulative sick 

Bus drivers are eligible for ten (10) accumulative sick days per year. 

Notification of Accumulation 


Employees shall be given a written accounting of accumulated sick leave days 
September 15 of each contract year. 


no later than 
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ARTICLE 12 



TEMPORARY LEAVES OF ABSENCE 



A. Types of Leave 

Employees shall be entitled to the following temporary non-accumulative leaves of absence with 
full pay for each school year: 

1. Personal 

All unit members are eligible for three (3) days leave of absence for personal, legal, 
business, household or family matters which require absence during school hours. 
Application to the principal for such personal leave shall be made at least three (3) days 
before taking such leave (except in the case of emergencies) and the applicant for such 
leave shall not be required to state the reason for taking such leave other than that he/she 
is taking it under this section. During the term of this Agreement, only emergency 
personal days will be granted on the day immediately before and after a holiday or recess. 
Any personal days not used during the year will be credited towards accumulated sick 
leave. 

2. Good Cause 

Other leaves of absence with pay may be granted by the Board for good reason. 

B. In Addition to Sick Leave 

Leaves taken pursuant to Section A above shall be in addition to any sick leave to which the 
employee is entitled. 

C. Death in Family Leave 

Employees shall be entitled to a maximum of five (5) days when a death occurs in the immediate 
family. Immediate family is defined to include husband, wife, father, mother, son, daughter, 
husband s parents/grandparents, and wife's parents/grandparents. When individual circumstances 
are such that a close relative other than those defined as a member of the immediate family, 
should be considered as a member of the immediate family, a special request may be granted bv 
the Superintendent. 


ARTICLE 13 

OTHER LEAVES OF ABSENCE 
A. Disability Leaves Due to Pregnancy 

1. An employee who anticipates a disability leave due to pregnancy shall notify the 

Superintendent in writing of the anticipated commencement of the disability as soon as 
the employee knows of it. 
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2. No later than 90 calendar days prior to the anticipated delivery date, the employee shall 
request either a leave of absence while she is disabled, for which accumulated sick leave 
may be utilized, or an unpaid leave of absence for child care, as provided in the Child 
Care Leaves section below. A doctor's verification of anticipated delivery date shall 
accompany this request. 

3. Disability leave with pay shall be for a period of one month prior to the birth and one 
month subsequent to the birth providing sufficient sick leave time is available to the 
employee. 

4. The Board of Education reserves the right to regulate the commencement and termination 
dates of anticipated disability leaves due to pregnancy in order to preserve educational 
continuity. When this occurs, a teacher who is placed on an involuntary unpaid leave 
shall be entitled to all sick leave and insurance benefits during the period of actual 
disability, according to the negotiated agreement and the rules of the insurance carrier. 

5. If all sick leave time is used, payment of salary shall cease. 

Child Care Leaves 

1. The Board may grant voluntary unpaid leaves of absence for the purpose of child care 
who fulfill the requirements set forth below. 

2. Such leaves of absence may be for one-half school year, one full school year or a 
maximum of two school years at the request of the teacher and the approval of the Board. 

3. To avoid unnecessary interruptions in instruction, child care leaves shall commence on 
either September 1, or February 1, and shall terminate on the September 1 or February 1 
following the leave. 

4. A teacher desiring an unpaid leave shall apply no less than 90 calendar days before the 
anticipated delivery date of the infant. In the case of an adoption, notice shall be given to 
the Principal and Superintendent when an official approval of the application for adoption 
is received. In cases of adoption, application shall be made for a specific leave period as 
soon as the teacher is informed of the custody date and said leave shall be granted. 

5- a. To be eligible for a salary increment and credit toward longevity payments, a 
teacher must return to work by February 1 in the school year that the leave 
terminates. 


b. Any teacher leaving on or after February 1 will be given full credit on the salary 
guide for that year when they return. 

A teacher on a voluntary unpaid leave of absence shall have their health benefits paid for 
the period of absence corresponding with their FLA or FMLA entitlement. 

To be eligible for a new child care leave, a teacher must have been actively employed in 
the district for the full academic year prior to the requested leave. This statement is 
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rnmTw ted ? th ? 1 teacher retumin g froi « a Child Care leave shall work 
complete school year before a new Child Care leave will be granted. 


one 


8. All leave entitlements under the New Jersey and Federal Family Leave Acts 
considered to be withm the leaves granted above. 


are 


AKllLLt; 14 


A. 


B. 


PROFESSIONAL G ROWTH AND DEVELOPMENT 

for “ • — — be employed 

Teach er Improvement Training 




The following conditions must be followed: 


1 . 


SmbSeS aPPr °>' al fto ? the Superintendent of Schools for 

imoursement of tuition charges, pnor to the start of the course to be taken. 


1 ^^sssasasf« 


■ Grade of A or B 

■ Grade of C 


100% reimbursement 
75% reimbursement 


SuDerinte^L^M T 3 Pa i s/Fai * basis > documentation supplied to the 
superintendent, shall be reimbursed at 100% for a passing grade. 
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4. 


Teaching staff members are eligible for reimbursement for graduate credits to * 


expense *° the Board ° f Educati °” fcr « 


of July 1 of each contract year, 
tuition reimbursement in any one 


2 . 


J. 


approved'a^of the^ateTjanumyTl^ ffl?” reimburSeraent ****** been 

For 2009-2010: the cap on the Board’s expense shall be $24,000. 

For 2010-2011: the cap on the Board’s expenses shall be $27,000. 


Reimbursement shall be made pursuant to the following regulations 


3. 

4. 


Sumner semester: the employee is guaranteed fifty percent [5094] of cost for first course 

llSH'i pMekt [50%1 of cost rf f,rst 

“““i he 

basis of an equal dMsion of I**?* 1 C ?, Urses Wl11 be reimbursed on the 

encumbered. Reimbursement wifi, notbe^wff^!^ b ? n so that fonds ma y be 
provided to the RnuTff will not be made until such tune as the transcript is 

no later thj Au^5%fterw£cSe th^ T ^ 35 P ° SSiWe ^ Jui * ^ but 
6- On September lfSnd jittt 6 l mp ° yee T y DOt pursed. 

by the Board office of the amount of mnn scbo< ? T ea T ^ Association will be notified 
e or me amount of mone y remaining in the tuition account. 

Workshops, In-Service and S eminar Reimhnr^mpnt 

1. 


2 . 


J. 


« P- «o 

Eligible expenses include the cost of the event, up to $7.00 for a meal and mileage. 
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G. 


CEuS-t StaU eq dfr 1 CEU t0Ward 

subsequent salruy XlSS 4 ** Cred ' ,S Dot be *» ■ 

s^ieeTis ^[TZfZ ST tlmt ^ in ' SerViCe ^ Shal ‘ 1,5 “ d 0n “ hour *» hour of in¬ 
state m-serv,ee reqwrements per the regulations adopted by the 


ARTICLE 15 


A. Salary Schedule 


SALARIES 


1 . 


sThedu£ ° f ^ member C ° Vered by this A «™“ » » forth on the attached 


Schedule 


Schedule 

Schedule 

Schedule 


B 

C 

D 


- Teachers 
A-l 
A-2 
A-3 
A-4 

Cafeteria Personnel 
Bus Drivers 
Extracurricular 


2007- 2008 

2008- 2009 

2009- 2010 

2010 - 2011 
2007-2008 
2007-2011 
2007-2011 


B- Method of Payment 


Summer Pav Plan 


°f his/her nronthly salary 

Federal Credit Union, as designatecUw rtfe^eahh* 81 * a* t ^ e - County Educators Employee’s 
deposited monthly and shall then he cnk' + 1 ^ Association. These funds will be 

Educators Employee’s Federal Credit Union °The ^ Ies an< J regulations of the County 
further resDonsihilitv f ™-j n ' 1116 Board of Education shall have no 

no later than five ©days following the 2^^““ ^ Sha " be 


2. Final Pav 


schedule Z\ fte ST recdve th f ir . flnal ^ecks shall receive the pay 

the principal. 8 y&tt Up ° D C0m P Ietl0n of *eir responsibilities and release by 
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C. Mileage 

EmpJoyees who may be required to use their own automobiles in the performance of their duties 
shall be reimbursed for all such travel at the current IRS rate for all driving done between arrival 
ot the first location at the beginning of their workday and subsequent locations until the end of 
their workday, provided however, that if the distance from the employee's home to his/her first 
location or from the employee's last location to his/her base school, he/she shall be reimbursed 
tor the difference at the current rate established by the State of New Jersey. 

D ' Teachers assigned and who have agreed to work on Curriculum Committees during the summer 
shall be paid a salary commensurate with the specific curriculum study undertaken and to be 
completed as designated by the Board of Education. The rate for this work shall be $25.00 per 


ARTICLE 16 


B. 


MEDICAL INSURANCE 

?^r d i f ? U ^ at i° n , S il al ! pay al1 P remiu ms for employee and dependent coverage as of May 
to dieir ponies aSproc / d IUted Health PIan ° r com Parable benefits with another carrier, subject 

The following shall apply: 

$10 office co-pay 
$15 specialist co-pay 
$50 emergency room fee 

Out-of-network deductible shall be $200 individual / $400 family 

The Board of Education shall pay all premiums for employee and dependent coverage with New 
an^procedures erV1CG P ^ ° F COmparable beneflts witb another carrier, subject to their policies 

1. That program shall consist of the following: 


FEE BASIS: 


The following program is based upon the Usual, 
Customary and Reasonable Fee Concept. 


PROGRAM: Co-Payment - 


Preventive and Diagnostic: 
Remaining Basic Services: 
Prosthodontic Benefits: 
Orthodontic Benefits: 


100 % 

70% - 30% 
50% - 50% 
50% - 50% 


amount payable by NJDSP for the above dental services, excluding 
Orthodontic Benefits, provided an eligible patient in any calendar year is $1,000.00 
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D. 


E. 

F. 

G. 


Orthodontic: Benefits are subject to a $ 1,000.00 maximum per case which is separate 
Benefits $1 ’° 00 ' 00 maximum mentioned above applicable to Basic and Prosthodontic 

2. The following annual deductibles shall go into effect July 1, 2004: 

$50 individual and $150 family 

3 ‘ ^l e f m .? l0yee l beC f ° me eligible /° r dental beneflts on Ae first day of the month following 
two tull months of continuous full time employment with a minimum of 20 hours per 
week, unless otherwise approved by NJDSP. F 

Ifresm^nrinnSS ti<>n S Si? a £ m ! P r . emiums for employee and dependent coverage for a 
Prescription Card Plan, with the following co-pay effective July 1, 2004: 

Retail 

■ $ 10.00 generic drugs 

■ $ 20.00 brand name drugs 

the mail order co W sha11 ^ a PPhed one time [lx] for the mail order supply. 

■ 3> 10.00 generic drugs 

■ $ 20.00 brand name drugs 

The prescription earner shall be determined by the Board. 

Direct Reimbursement 

1. Employees are eligible for a maximum of $150 each, per school year, in direct 

reimbursement for optical, un-reimbursed dental, and un-reimbursed prescription 
expenses. 

1 P a S™ ems 1 * two [2] times per year, in December and in June. 

A reimbursement payment in December may only be requested if the employee has a 

m nuTwfV t° l ars f $50 f T °] m eligible expenses. Employees must submit receipts 

yeartoyear reunbursement - Unexpended reimbursement funds do not accumulate from 

■“ 

£ SfiSE&SS when -*»-—* •» by 

‘ he ™ ployee t0 follow 2,1 Procures necessary to qualify his/her 
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H. Employees hired after July 1, 1992 shall be entitled, at Board expense, to the basic health 

benefits outlined in section A above. For the coverages outlined in sections B and C above, the 
employee shall be entitled, at Board expense, to single dental and prescription coverages only. 
The employee shall have the option to purchase additional coverage, at the group rate, through 
pre-tax payroll deductions. Said employees shall be eligible for the benefit outlined in section D 
above. 

I- Bus Driver Health Benefits 

1 . Bus Drivers who qualify for health benefits (i.e. are regularly employed for a minim um of 
twenty (20) hours per week) will have the basic health package as described under section 
A above paid for by the Board of Education. 

2. Bus Drivers may purchase the dental coverage, outlined in section B above, at the group 
rate, through payroll deductions, providing that they meet the qualifying twenty (20) 
hours minimum. 

j . Bus Drivers may purchase the prescription coverage, outlined in section C above, at the 
group rate, through payroll deductions. 

4. Only those bus drivers who qualify for and pay for, at least, single dental and prescription 
coverage, are eligible for the direct reimbursement benefit under section D above. 

L. Flexible Spending Account 

The Board of Education shall sponsor and pay for administrative fees related to a Section 125 
Flexible Spending Account (FSA) program for all employees that are eligible for group insurance. 
Features, provisions, and maximums will be governed by IRS regulations. The choice of FSA vendor 
will be solely at the discretion of the Board. 

Ki Benefits Waiver Program 

1. Upon date of hire or on each July 1 , employees may waive their right to elect coverage 
in return for a cash incentive equal to 25% of the premium that would otherwise be paid 
by the Board of Education. Payment will be made as follows: half in the second 
December paycheck and half in the second June paycheck. Employees may waive 
medical or dental coverage. Prescription coverage is not part of this provision. 

2. Employees may re-enroll unconditionally each subsequent July 1 st and they may also re¬ 
enroll immediately if the submit proof of a life status change (e.g. unemployment, death, 
disability of a spouse; divorce or legal separation; activation to full-time military status, 
etc.) Re-enrollment will include any eligible dependents and will not require any waiting 
period or exclusion for pre-existing conditions. 
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3. This provision will be available to the first 25% of the entire insurable population that 
elects it. 


ARTICLE 17 

UNUSED SICK DAY BENEFIT 

A. The following unused sick day benefit provisions apply to certificated staff members hired prior 
to July 1, 1994. 

To qualify for unused sick day benefits, an individual must have completed a minimum of 
eighteen (18) years of teaching within the Bethlehem Township School District. 

Teachers who qualify for unused sick day benefits under Stages I, II, HI, or IV, must retire under 
the provisions of the Teachers Pension and Annuity Fund and actually begin collecting retirement 
pay, to be eligible for the unused sick day benefits. 

All unused sick leave will be reimbursed at the rate of eighty-five percent (85%) of the teachers' 
average per diem rate for the last three (3) last years of employment, times the appropriate 
number of eligible days. 

The per diem rate is defined as 1/200th of the annual salary. 

For qualified employees, unused sick day benefits shall be paid in accordance with the following: 
STAGE I 

[a] for individuals with a minimum of eighteen (18) completed years of service but less than 
twenty-one (21) completed years of service within the district. 

[b] Number of days eligible for reimbursement is calculated on the basis of 20.00% of the 
total days accumulated. Maximum number of days which can be reimbursed: forty (40). 

[c] Payments under Stage I shall be made over two (2) years. 


STAGE II 

[a] for individuals with a minimum of twenty-one (21) completed years of service but less 
than twenty-four (24) completed years of service within the district. 

[b] Number of days eligible for reimbursement is calculated on the basis of 25.00% of the 
total days accumulated. Maximum number of days which can be reimbursed: sixty (60). 


[c] Payments under Stage II shall be made over two (2) years. 
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STAGE TTT 


[a] 

[b] 


th^jfwnfn^ min ™° f twenty-five (25) completed years of service but less 
than twenty-nine (29) completed years of service within the district. 

!\ U ™ ber ° fdayS e ! lglble [° r reimbursement is calculated on the basis of 33.33% of the 
seven(97) aCCUmU ate<1 ' MaXimum number of da y s which can be reimbursed: ninety- 


[c] Payments under Stage III shall be made over three (3) years. 


STAGE IV 


B. 


C. 


[a] 

[b] 

[c] 


district VidUaIS WiA 3 minimUm ° f thirty (30) com Pleted years of service within the 

tn^M«L° fdayS C W e reimbursement is calculated on the basis of 50.00% of the 
£red fifty(150) ated ‘ MaXimum number of da y s which can be reimbursed: 

Payments under Stage IV shall be made over three (3) years. 


one 


employees hired subsequent to July 1, 1994, unused sick day benefits shall be 


as follows: 
1. 


2 . 


3. 


4. 


^-her must have completed a minimum of eighteen (18) years of teaching within 
the Bethlehem Township School District and retire according to the T.P.A.F. 

fc U^siTcLy taTfi C r U ' ated 8 threSh ° ld ° f °" e hUndrCd (I ° 0) Sfck dayS '° ^ 

^ V Sf kday bey °- nd th£ threshold, the teacher shall be paid twenty-five dollars 
per day, to a maximum payout of five thousand dollars ($5,000). 

dSg“he e individual retires* 6 S ° h ° 0 ' ^ f ° ll0Wing the Sch ° o1 year 


Bus Drivers with a minimum of eighteen [18] years of service in the district shall be reimbursed 
for accumulated sick leave at the rate of fifty percent [50%] of the employee’s per diem rate for 
all accumulated sick leave. 
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C. 


ARTICLE 18 
REPRESENTATION FEE 


Purpose of Fee 


If an employee does not become a member of the Association during any membership year i e - 
September 1 through August 31 which is covered in whole or in part byftb ES Sd 
mployee will be required to pay a representative fee to the Association for thatmembership 
he purpose of this fee will be to offset the employee's per capita cost of services rendered bv the 
Association as majority representative and said fee will not be^sed for 2or 

appIied toward the cost of bmefts available on * to 

B. Amount of Fee 


1 . 


Notification 


Prior to the beginning of each membership year, the Association will notify the Board in 
writing of the amount of the regular membership dues, initiation fees and assessments 

?e h n^tl b I- the r AS !° C f ti0n i < ? itS OWn members for *at membership year. The 
STS,ebw N by n0nmembers wi “ be ^ the Association in 

2- Legal Maximum 

In order to adequately offset the per capita cost of services rendered by the Association as 
majority representative, the representation fee should be equal in amount to the regular 

m=“L U 4e ? d —charged by the rSSiont S™ 

Sefenfiv Xwed ™ • n0t e *' eed 85% ofthat ™the maximum 

presently allowed by law. The Association and Board of Education will adhere to anv 
changes that would take place in the law. y 

Deduction and Transmission of Fee 

1- Notification 


Once during each membership year covered in whole or in part by this Agreement the 

B ,rl a liSt ° fthoSe ™P>°^ wb ° haveKcomf 
frnm thl i • As „ soci; * tlon f ° r the then current membership year. The Board will deduct 
m the salaries of such employees in accordance with paragraph 2 below the full 

“c f ZtSteL to 

me Association. TTie Association will certify to the Board prior to the start of each 

*5 “ no “* representation fee to be assessed do^not exceed 

orocedure “c assessmen ? “ d P^ide the Board with a demand and return 

procedure. The Associatron agrees that .t will maintain a Demand and Return System. 
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2. Payroll Deduction Schedule 

The Board will deduct the representation fee in equal installments, as nearly as possible, 
from the paychecks to each employee on the aforesaid list during the remainder of the 
membership year in question. The deductions will begin with the first paycheck paid: 

(a) 10 days after receipt of the aforesaid list by the Board; or 

(b) 30 days after the employee begins his/her employment previously served in a 
bargaining unit position and continued in the employ of the Board in a non¬ 
bargaining unit position or was on layoff, in which event the deductions will begin 
with the first paycheck paid 10 days after the resumption of the employee's 
employment in a bargaining unit position, whichever is later. 

3. Termination of Employment 

If an employee who is required to pay a representation fee terminates his/her employment 
with the Board before the Association has received the full amount of the representation 
fee to which it is entitled under this Article, the Board will deduct the unpaid portion of 
the fee from the last paycheck paid to said employee during the membership year in 
question. 

4. Mechanics 

Except as otherwise provided in this article, the mechanics for the deduction of the 
representation fees and the transmission of such fees to the Association will, as nearly as 
possible, be the same as those used for the deduction and transmission of regular 
membership dues to the Association. 

5. Changes 

The Association will notify the Board in writing of any changes in the list provided for in 
paragraph 1 above and/or the amount of the representation fee, and such changes will be 
reflected in any deductions made more than 10 days after the Board received said notice. 

6. New Employees 

On or about the last day of each month, beginning with the month this Agreement 
becomes effective, the Board will submit to the Association, a list of all employees who 
began their employment in a bargaining unit position during the preceding 30 day period. 
The list will include names, job titles and dates of employment for all such employees. 

The Association shall indemnify and hold the Board harmless against any and all claims, 
demands, suits and other forms of liability, including liability for reasonable counsel fees and 
other legal costs and expenses, that may arise out of, or by reason of, any action taken or not 
taken by the Board in conformance with this provision. 
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E. 


The Association shall maintain a Demand and Return 
copy of those provisions on an annual basis. 


system and shall provide the Board with 


a 


A. 


ARTICLE 19 

MISCELLANEOUS PROVISIONS 


Policy 


E'c££ZS. c SS£5 S SSS ** parties sMI ° ui 

B. Separability 

S SfTmp°oy^ S “ S htuS te n i° r ^ ,y ? P ? lkati ° n of «W» Agreement to any employee or 
deemed invalidfbut^^otherprovisioi^^hall conthme^ftj^forc^and^ffect 031 * 011 ^ 

Q Complia nce Between Individual and Master Agreements 

z&ssssizsxsBr- csssawj 

D- Protection of Employees 

E. Notice 




1 . 


If by Association to: Board Secretary 


Bethlehem Township Board of Education 
940 Iron Bridge Road 
Asbury New Jersey 08802 

If by the Board to: President of the Association 


Bethlehem Township Education Association 
940 Iron Bridge Road 
Asbuiy New Jersey 08802 
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ARTICLE 20 - A 



DURATION OF AGREEMENT 



A. This Agreement shall be effective as of July 1, 2007, and shall continue in effect until 
June 30, 2008, subject to the Association's and the Board's right to negotiate an amended or 
successor agreement as provided in Article 2. This Agreement shall not be extended orally and it 
is expressly understood that it shall expire on the date indicated. 

B. Copies of this Agreement, after it has been signed, shall be reproduced and the cost shared 
equally by the Board and the Association. These copies shall be presented to each employee now 
employed, hereafter employed, or considered for employment by the Board, during the term of 
this Agreement. 


IN WITNESS WHEREOF the parties have affixed their respective signatures this day of 

_, 2009. 


BETHLEHEM TOWNSHIP EDUCATION BETHLEHEM TOWNSHIP BOARD OF 

ASSOCIATION: EDUCATION: 




Secretary 


Secretary 
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ARTICLE 20 - B 
DURATION OF AGREEMENT 

» notbe cxtended oraiiy “* 11 

eqZlfybvtte ** h “ shall be reproduced and the cost shared 

emnlovpd w d and , tbe Association. These copies shall be presented to each employee now 

tM?Abetment empi ° yed ’ ° r considered for employment by the Board, during the teL of 


IN WITNESS WHEREOF the parties have affixed their respective signatures this dav of 


ASSOCUTIoJ 0 '^ 8 ™’ EDUCATI0N BETHLEHEM TOWNSHIP BOARD OF 

A i tuiN. EDUCATION: 





Schedule A-l Teacher Salary 


2007-2008 


New 


OG11 


OG10 


OG9 

OG8 


OG7 

OG6 


BA 


BA+15 


17 


18 


19 


Longevity Increment 


$40,352 $41.657. 


MA 


$40,452 


$40,659 

$40,865 

$41,072 

$41,996 

$43,085 


$41,959 

$42,165 

$42,372 

$43,296 

$44,385 


$44,058 

$45,816 

$47,691 

$49,619 

$51,608 

$53,684 

$55,793 

$58,033 

$59,633 


$45,358 

$47,116 

$48,991 

$50,919 

$52,908 

$54,984 

$57,093 

$59,333 

$60,933 


$43,259 

$43,465 

$43,672 

$44,596 

$45,685 


MA+15 MA+30 


$46,658 

$48,416 

$50,291 

$52,219 

$54,208 

$56,284 

$58,393 

$60,633 

$62,233 


$62,273 


$62,108 $63,408 


$63,220 

$64,561 

$65,335 

$66,420 

$68,503 


$63,573 

$64,708 


$64,520 
$65,861 
$66,635 
$67,720 
$69, 


$70,030 
$72,080 
$73,770 
$76,4 20 
n/a 


$65,820 

$67,161 

$67,935 

$69,020 

$71,103 


$44,559 

$44,765 

$44,972 

$45,896 

$46,985 


$47,958 

$49,716 

$51,591 

$53,519 

$55,508 

$57,584 

$59,693 

$61,933 

$63,533 


$45,859 
$46,065 
$46,272 
$47,1 96 
$48 


$64,873 


$71,330 

$73,380 

$75,070 

$77,720 


$72,630 

$74,680 

$76,370 

$79,020 


$67,120 

$68,461 

$69,235 

$70,320 

$72,403 


$49,258 

$51,016 

$52,891 

$54,819 

$56,808 

$58,884 

$60,993 

$63,233 

$64,833 


$66,173 


$73,930 

$75,980 

$77,670 

$80,320 


$68,420 

$69,761 

$70,535 

$71,620 

$73,703 


$75,230 

$77,280 

$78,970 

$81,620 


Township School EhstSfteachtls^I receive$950;f5 S m the Bethlehem 
salary guide. $950 annually m addition to their salary on the 

TowTOhip SchS in the Bethlehem 

$950 longevity increment. annually in addition to their salary and the 



2008-2009 


Schedule A-2 Teacher Salary 


Prior 

Step 

New 

Step 

BA 

BA+15 

MA 

MA+15 

MA+30 


1 

$41,601 

$43,001 

$44,401 

$45,801 

$47 201 

1 

2 

$41,701 

$43,101 

$44,501 

$45,901 

$47 301 

2 

3 

$41,912 

$43,312 

$44,712 

$46,112 

$47 512 

3 

4 

$42,123 

$43,523 

$44,923 

$46,323 

$47 723 

4 

5 

$42,333 

$43,733 

$45,133 

$46,533 

$47 933 

5 

6 

$43,211 

$44,611 

$46,011 

$47,411 

$48 811 

6 

7 

$44,172 

$45,572 

$46,972 

$48,372 

$49 772 

7 

8 

$45,239 

$46,639 

$48,039 

$49,439 

$50 839 

8 

9 

$46,932 

$48,332 

$49,732 

$51,132 

$52 532 

9 

10 

$48,470 

$49,870 

$51,270 

$52,670 

$54 070 

10 

11 

$50,351 

$51,751 

$53,151 

$54,551 

$55 951 

11 

12 

$52,375 

$53,775 

$55,175 

$56,575 

$57 975 

12 

13 

$54,493 

$55,893 

$57,293 

$58,693 

$60 093 

13 

14 

$56,634 

$58,034 

$59,434 

$60,834 

$62 234 

14 

15 

$58,919 

$60,319 

$61,719 

$63,119 

$64 519 

15 

16 

$61,026 

$62,426 

$63,826 

$65,226 

$66 626 

16 

17 

$62,457 

$63,857 

$65,257 

$66,657 

$68 057 

17 

18 

$63,650 

$65,050 

$66,450 

$67,850 

$69,250 

18 

19 

$64,884 

$66,284 

$67,684 

$69,084 

$70 484 

19 

20 

$66,361 

$67,761 

$69,161 

$70,561 

$71 961 

20 

20 

$66,361 

$67,761 

$69,161 

$70,561 

$71,961 

OG8 

OG8 

$67,135 

$68,535 

$69,935 

$71,335 

$72 735 

OG7 

OG7 

$68,220 

$69,620 

$71,020 

$72,420 

$73 820 

OG6 

OG6 

$70,303 

$71,703 

$73,103 

$74,503 

$75 903 

OG5 

OG5 

$71,830 

$73,230 

$74,630 

$76,030 

$77 430 

OG4 

OG4 

$73,880 

$75,280 

$76,680 

$78,080 

$79 480 

OG3 

OG3 

$75,570 

$76,970 

$78,370 

$79,770 

$81 170 

OG2 

OG2 

$78,220 

$79,620 

$81,020 

$82,420 

$83,820 


Longevity Increment 

1. Upon completion of fourteen [14] years in education and ten [10] years in the Bethlehem 
sd^?de Ch t£aCherS WiH reCeive $95 ° “““"y ™ addition to their salary on the 

2 ‘ Vn^ o < ? m § le il 10I l ° ftwent y t 2( J] years in education and sixteen [16] years in the Bethlehem 
$950 longevity 0 Sicrement’ t£aC ^ ^ receive $30 ° in addition to their salary and the 



2009-2010 


Schedule A-3 Teacher Salary 

Prior New 


Ste P __Step BA BA+15 MA MA+15 MA+30 



1 

$43,001 

$44,501 

$46,001 

$47,501 

$49,001 

1 

2 

$43,101 

$44,601 

$46,101 

$47,601 

$49,101 

2 

3 

$43,312 

$44,812 

$46,312 

$47,812 

IBfEERl 

3 

4 

$43,523 

$45,023 

\mmm 

wmm 

$49,523 

4 

5 

IER 

$45,233 

$46,733 

$48,233 

$49,733 

5 

6 

$44,411 

$45,911 

imn 

$48,911 

$50,411 

6 

7 

$45,372 


msm 

$49,872 

$51,372 

7 

8 

$46,439 

$47,939 

$49,439 

$50,939 

$52,439 

8 

9 

$48,082 

$49,582 

$51,082 

$52,582 

■m 

9 

10 

$49,645 

$51,145 

$52,645 

$54,145 

$55,645 

10 

11 

mnmn 

Msam 

$54,201 

$55,701 

$57,201 

11 

12 

$53,175 

$54,675 

$56,175 


$59,175 

12 

13 

$55,283 

$56,783 



$61,283 

13 

14 

ElllSli 

$58,924 

$60,424 

$61,924 

$63,424 

14 

15 


$61,209 

$62,709 

$64,209 

$65,709 

15 

16 

$62,076 

$63,576 

$65,076 

$66,576 

$68,076 

16 

17 

$63,557 


$66,557 

$68,057 

iwslttll 

17 

18 


$66,600 

$68,100 

$69,600 

$71,100 

18 a 

19 

$66,339 

$67,839 


$70,839 

■a 

19 

20 

$68,161 


$71,161 

$72,661 

$74,161 

20 

20 

$68,161 

$69,661 

$71,161 

$72,661 

$74,161 

OG8 

OG8 

$68,935 

$70,435 

$71,935 

$73,435 

$74,935 

OG7 

OG7 

$70,020 

$71,520 

$73,020 

$74,520 

$76,020 

OG6 

OG6 

$72,103 

$73,603 

$75,103 

$76,603 

$78,103 

OG5 

OG5 

$73,630 

$75,130 

$76,630 

$78,130 

$79,630 

OG4 

OG4 

$75,680 

$77,180 

$78,680 

$80,180 

$81,680 

OG3 

OG3 

$77,370 

$78,870 

$80,370 

$81,870 

$83,370 

OG2 

OG2 

$80,020 

$81,520 

$83,020 

$84,520 

$86,020 


Longevity Increment 

1. Upon completion of fourteen [14] years in education and ten [10] years in the Bethlehem 
sa°^gmde °° DlStnCt ’ teachers ^ receive $950 annually in addition to their salary on the 

2 ' 'rv™ 6 " 15 ' [20 J ycars l i" educa tion and sixteen [16] years in the Bethlehem 

$95TtagCTi^hIe^m S W reCe ‘ Ve ° m "" y in addi,ion t0 ttBir salaiy mi * e 



































































































2010-2011 


Schedule A-4 Teacher Salary 

Prior New 


Ste P ._Step BA BA+15 MA MA+15 MA+30 



1 

$44,383 

$45,983 

$47,583 

$49,183 

$50,783 

1 

2 

$44,483 

$46,083 

$47,683 

$49,283 

$50,883 

2 

3 

$44,694 

$46,294 

$47,894 

$49,494 

$51,094 

3 

4 

$44,905 

$46,505 

$48,105 

$49,705 

$51,305 

4 

5 

$45,115 

$46,715 

$48,315 

$49,915 

$51,515 

5 

6 

$45,693 

$47,293 

$48,893 

$50,493 

$52,093 

6 

7 

$46,654 

$48,254 

$49,854 

$51,454 

$53,054 

7 

8 

$47,721 

$49,321 

$50,921 

$52,521 

$54,121 

8 

9 

$49,139 

$50,739 

$52,339 

$53,939 

$55,539 

9 

10 

$50,727 

$52,327 

$53,927 

$55,527 

$57,127 

10 

11 

$52,308 

$53,908 

$55,508 

$57,108 

$58 708 

11 

12 

$54,022 

$55,622 

$57,222 

$58,822 

$60,422 

12 

13 

$56,090 

$57,690 

$59,290 

$60,890 

$62,490 

13 

14 

$58,181 

$59,781 

$61,381 

$62,981 

$64,581 

14 

15 

$60,466 

$62,066 

$63,666 

$65,266 

$66,866 

15 

16 

$62,833 

$64,433 

$66,033 

$67,633 

$69,233 

16 

17 

$64,339 

$65,939 

$67,539 

$69,139 

$70,739 

17 

18 

$66,182 

$67,782 

$69,382 

$70,982 

$72,582 

18 

19 

$68,046 

$69,646 

$71,246 

$72,846 

$74,446 

19 

20 

$69,961 

$71,561 

$73,161 

$74,761 

$76,361 

20 

20 

$69,961 

$71,561 

$73,161 

$74,761 

$76,361 

OG8 

OG8 

$70,735 

$72,335 

$73,935 

$75,535 

$77,135 

OG7 

OG7 

$71,820 

$73,420 

$75,020 

$76,620 

$78,220 

OG6 

OG6 

$73,903 

$75,503 

$77,103 

$78,703 

$80,303 

OG5 

OG5 

$75,430 

$77,030 

$78,630 

$80,230 

$81,830 

OG4 

OG4 

$77,480 

$79,080 

$80,680 

$82,280 

$83,880 

OG3 

OG3 

$79,170 

$80,770 

$82,370 

$83,970 

$85 570 

OG2 

OG2 

$81,820 

$83,420 

$85,020 

$86,620 

$88,220 


Longevity Increment 

1 ' T? ° n T- m ^ Ie u i0I l w fo V rteen f 1 y ears in education and ten [ 10] years in the Bethlehem 
Sr^ S guide Ch00 DlStnCt ’ t6aCherS Wil1 reCdVe $95 ° ““““y 111 Edition to their salary on the 

2. Upon completion of twenty [20] years in education and sixteen [16] years in the Bethlehem 

‘ eaCherS $3 °° ‘ nmaBf in additio " ,0 their and the 



Schedule B 


Cafeteria Salary 


2007-2008 


06-07 07-08 


$18,072 

$18,795 

$17,516 

$18,217 


Schedule C 


Bus Driver Salaries 


2007-2008 and 2008-2011 


j runs 


2 runs 


Special 


07-08 

08-09 

09-10 

10-11 

$26,265 

$26,265 

$26,265 

$26,265 


$18,896 

$18,896 

$18,896 

$18,896 


$22,284 

$22,284 

$22,284 

$22,284 


2007-2011 

Trip rate [hourly] $ 18.72 

Training Rate [hourly] $ 19.50 

Late Runs [hourly - 2007-2008 ONLY] $ 29.00 







Schedule D 


Extracurricular Salaries 


2007-2011 


# positions 
1 
1 
1 
2 
1 
2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
2 
1 

1 

1 

1 

1 

1 


Snort - Activity 


2007-2008 2008-2009 2009-2010 2010-2011 


Baseball 

Softball 

Volleyball 

Soccer 

Cheerleading 

Basketball 

Drama Director 

Drama Music Director 

Athletic Director (Schedule) 

Drama (A) 

Magazine Drive 
Safety Patrol 
Student Council 
Yearbook 
Art (Play) 

Grandparent's Day 
Destination Imagination 
NEW for 07-08 
Basic Skills - Hoppock 
Cross Country 
Web Manager 

Hoppock 

Connelly + District 
Technology Assistant - Hoppock 


$1,750 

$1,831 

$1,750 

$1,831 

$1,750 

$1,831 

$1,750 

$1,831 

$1,750 

$1,831 

$2,700 

$2,824 

$700 

$732 

$700 

$732 

$650 

$680 

$450 

$471 

$350 

$366 

$350 

$366 

$800 

$837 

$800 

$837 

$450 

$471 

$250 

$262 

$5,500 

$5,753 

$4,500 

$4,707 

$1,750 

$1,831 

$500 

$523 

$1,500 

$1,569 

$2,000 

$2,092 


$1,913 

$1,995 

$1,913 

$1,995 

$1,913 

$1,995 

$1,913 

$1,995 

$1,913 

$1,995 

$2,951 

$3,078 

$765 

$798 

$765 

$798 

$710 

$741 

$492 

$513 

$383 

$399 

$383 

$399 

$874 

$912 

$874 

$912 

$492 

$513 

$273 

$285 

$6,012 

$6,270 

$4,919 

$5,130 

$1,913 

$1,995 

$547 

$570 

$1,640 

$1,710 

$2,186 

$2,280 



Addendum to Agreement Between 
The Bethlehem Township Education Association 
And The 

Bethlehem Township Board of Education 

Article 17 

The following paragraph covers the Section 125 Flexible Spending Account (FSA) 
program that was added unilaterally by the Board of Education: 

“The Board of Education shall sponsor and pay for administrative fees related to a 
Section 125 Flexible Spending Account (FSA) program for all employees that are eligible 
for group insurance. Features, provisions, and maximums will be governed by IRS 
regulations. The choice of FSA vendor will be solely at the discretion of the Board. 

The following paragraph covers the Section 125 Benefits Waiver program that was 
added unilaterally by the Board of Education: 

“Upon date of hire or on each Julylst, employees may waive their right to election 
coverage in return for a cash incentive equal to 50% of the premium that would otherwise 
be paid by the Board of Education. Payment will be made as follows: half in the second 
December paycheck and half in the second June paycheck. Employees may waive 
medical or dental coverage. Prescription coverage is not part of the provision. 

Employees may re-enroll unconditionally each subsequent July 1 st and they may also re¬ 
enroll immediately if they submit proof of a life status change (e g., unemployment, 
death, disability of a spouse; divorce or legal separation; activation to full-time military 
status, etc.). Re-enrollment will include any eligible dependents and will not require any 
waiting period or exclusion for pre-existing conditions. 

This provision will be available to the first 25% of the entire insurable population that 
elects it.” 


Agreed and Accepted in 2002: 


Bethlehem Township Education Association 










